
AGREEMENT 

Between 

LIVINGSTON BOARD OF EDUCATION 

And 

LIVINGSTON CUSTODIANS ASSOCIATION 

For the Period 

From July 1, 1970 through June 30, 1971 




THIS A G R E E M E fv T is made and entered into this 

day of June, Nineteen Hundred and Seventy (1970), 

BETWEEN THE BOARD OF EDUCATION OF THE 

TOWNSHIP OF LIVINGSTON, ESSEX 
COUNTY, NEW JERSEY, hereafter 
the ”Board ’*5 

and LIVINGSTON CUSTODIANS ASSOCIATION, 

hereafter the ^’Associat ion'* j 

WHEREAS, pursuant to the requirements of the New Jersey 
Employer^Employee Relations Act, agreements rcacht^d between public 
employers and the majority representative of an appropriate employee 
unit shall be embodied in writing, signed by the authorized repre¬ 
sentatives and filed with the New Jersey Public Employment Relations 
Commission; and 

WHEREAS, certain agreements have been reached between the 
Board and the Association, ihei said Association being the recognized 
majority representative of the unit of the Board^s employees consist¬ 
ing of all of the regularly employed contractual custodial staff of 
the school district, (Unless otherwise indicated, as used herein 
the term "employee** shall refer to ail fimployees covered in the 
described unit as above defined,) 

NOW, therefore, it is mutually agreed between the Board and 
the Association as follows; 
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ARTK:rE^i 

CO/PEMSATION 

The salary schedule to obtain for employees covered in 
the unit shall be as set forth on ScFiedule A annexed hereto and 
made a part hereof. 

ARTICLE J 

CERTA HM HEALTH INSURAHCE 

The Board hereby agrees to provide certain health insur¬ 
ance, all in accordance witt^ Schedule S annexed hereto and made 
a part hereof. 

GRIEVANCE PROCEDURE 

The grievance procedure to obtain shall he as set forth 
on Schedule C annexed hereto and made e p-^rt hereof, 

ARTICLE.lv 

SICK LEAVE, TEMPORARY AND EXTENDED 
LEAVES OF ABSENCE 

Sick leave rights and temporary and extended leaves of 
absence shall be as provided for on hclv.^dule D annexed hereto 
and (THodo a part hereof, 

ARIICLE V 

SUBSEQUENT NEGOTIATIONS PROCEDi.'HE 

The Board and the Assoc inti or agree that negot it ions 
concerning the.' terms aruJ conditions and o'Tinloyment for the con'- 
tract which shall succeed this agrccnont sK')!! commence no later 
than the wci-k of Octobe^r 1?, 19YO, at which time all Association 
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requests to the Bo?^rd sh^ll be submitted in writing. Both parties 
shrill have representr1 1 ves meet to negotiate at mutually agreed 
upon times. Each party shall submit to the other at least three 
days prior to any meeting pertinent material on matters to be dis- 
cussed; however, this time limit may be waived by mutual consent. 

The aforesaid negotiations procedure can be modified by 
mutual agreement of both parties, 

ARTICLE VI 

DURATION OF AGREEMENT 

This agreement dated as above shall take effect on 
July 1, 1970, end shall continue in full force and effect without 
change through June 30, 1971, 

ARTICLE VII 
ENTIRE AGREEMENT 

This agreement incorporates the entire understand!ng 
of the parties on all issues covered and provided for herein, 
and during the term of this agreement, neither party shall be 
required to re-negotiate concerning said issues for the period 
covered herein. 
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IN iiVlTWESS WHEREOF^ the or^rtics hcrc;to h>tve coused this 
apreemont l.o be exfu;utcd Sy their duly 'authorized officer^-: on 
the day and yesr oTeresa id. 


For th.. Boards 


Secret'" ry 


Prosident 


For the -ssociotion: 


President 


Secretory 


CUSTODIAN SALARY GUIDE 
1970 - 71 


§I£E 

HEAD 

High lir. ,-Hi.ck 

Elem. 

SKILLED REG. GUST. . 

MAI NT. SEMI-SKILLED MAI NT. 

ASST. GUST. 
MAI NT. 

MAj.no: 

1. 

evafe 

65^74 

6362 

6325 

6044 

6044 

4153 

2. 

6974 

6762 

6550 

6587 

6232 

6196 

4329 

3. 

7158 

6946 

6734 

6850 

6421 

6325 

4507 

4* 

7394 

7203 

6991 

7110 

6673 

6458 

4683 

5. 

7667 

7455 

7243 

7373 

6925 

6587 

4861 

6. 

7917 

7705 

7493 

7634 

7175 

6850 

5037 

7. 

8169 

7957 

7745 

7396 

7427 

- 

52)4 

8. 

8422 

8210 

7998 

8158 

7680 

- 

5391 

9. 

8673 

8461 

8249 

8420 

7931 

- 

■j* 

10. 

8924 

8712 

8500 

8680 

8182 



Annual 

increments r 

'.S set 

forth in 

solery guides 

now in effect, 

and as the same may 


be ?^doptcd from time to time by the Boord of Education, sholl not be considered 
nutomatic^ advancement on any such guide shall require favorable report‘d 
the competence, the performance of duties assigned and record of attendance of 
each employee by the Socretnry-Business Administrator, and approval by the Board 
of Education. 
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:iC)HEPULC B 

WEALTH iWSURANCF 


El igibi I i l:v 

All rti^ulnr employecc who work o+ IgarI twenty (20) hours 
each week in their job cotogory shall be eligible for on,ployco 
benefits p^ld by the Board os prescribed by tfu» Board, And as 
provided for In the school budget. 

Whore boih husband and wife are employed by the Board, 
each shall be entitled to iba specified benefit. 

Employees contracted for ten or norc months each year 
shall bo eligible for twelve months benefit coverage under this 
policy. Employees contracted for less, than a ton fiiordh period 
shall be eligible for benefits for only those months in which 
they work, providing they work ^0% or more of the coniract year 
normal for thoir cl ass i f icat ion, and .at lenst twenty (20) hours 
each week. 

The Board agrees tn pay for the 1970^71 school year, 
cost of healtti c;ovcrage for 0.11 omploycies covered by this corvtract; 
these Board'-paid benefits shall include appropriate coveragr; not 
to exceed full fomily prenium for hosf> i tal i 2 s t i uri, modi cal—surgi oa] 
Rider J*' type coverage, and major medico.l coverage. Nothing else 
is to be included. 

When an employee is covered by Senior Coverage'^, the Board 
shall pay the premium cost of the appropriate plan of coverage. 
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SCHEDULE C 


GRIEVAN CE PROCEDURE 

A* Statement oT Purpose 

An employee is encouraged to resolve his grievance through 
inforrral discussion between the relevant parties at the lowest possible 
levels. If the formal grievance procedure is initiated, it shall not be 
mandatory to continue through all of its stages if satisfactory resolution 
is achieved at lower levels. 

®• Definitio n of Terms 

1. Grievances A grievance shall mean a complaint by an 
employee that there has been as to him a misinterpretation, misapplica-' 
tion or violation of any of the provisions of the contract (to which 
this grievance procedure is annexed) or of any policy or administrative 
decision. 

2. Employee: Said term shall include any regularly em¬ 
ployed individual, whether full or part time, receiving compensation 
from the Board. !t shall not include non-contractual employees such as 
substitutes or tutors, nor shall it include, in their capacity as such, 
employees of collateral ventures of the Board such as the summer school 
or the Livingston Student Development Program. 

3. Exclusions? However, the term "grievance*' shall not 
apply to any matter for which (l) a method of review is prescribed by 
law or State Board Rule,* or wherein (2) The Board of Education is without 
authority to act; or wherein (3) a complaint relates to the non-renewal 
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SCHFLULT C (ContJ 


or Iferminatior on notice of a non tenure er.ploycc'e contract* 

C. t-f j rc ip l.ee 

1. i\'o enpioyee participating in the eriovance procedure 
herein outlined^ •A'helher as a party or a representative, shall bo subjc'Ct 
to coercion, roGtraint, di scr j riii nat i on or reprisal in h i g ' j.mploymoni by 
reasor, of such par t i c i pat i cn, 

2. Fxcept at Stage 111, all discussions, neetings and con¬ 
ferences shall, insrfar as practicable, be conducted during nonrial day- 
tine hnurc and without undue iruorfercr^co with the parties’ regular duties, 
and niaximurr, ePf., rts shall be made to avoid involvorrscnt of students in any 
phOGO of the grievance procedure-* it is to bo expected that Stage 111 
proccedirigs will ordinarily be conducted in the evening at exeicutive 
sessions of the Hoard of Education* 

3. W'Mi aggrieved OTipluyoc shall have th(; right ic be repre- 
sen led at all stages of the procedure, by himself, by an appropriate 
officer or designee of his employee unit, and/or by counsel* '.'Vhon an 
employee w/ill b.: renre-Gunted, writ tor', notice -lust be given three (3) 

days in advance* 

L, Stipulated tiros provided for herein arc intended as 
outer iimiis to be. strictly adhered lo, oxcopt in Crises of closing of 
scd'iooi or extenuai i rg c i rcufTistances such as illness or persona] emergency, 
in v./hich events the aggrieved parly and his superior at the then pending 
stag(7 of thci gricvancfj shall fi'utually agree to appropriate extensions of 
I imcu 

5* T’ds poiic‘y generally provides for throe stages of pro¬ 
cedure, and in tfir. case of meet or-ployecs it will operate at all stapes* 
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SCHEDULE C (Cont.) 


However^ in the instance of cone ennployecs and by reason of their 
position within the^ organizational scheme prevailing in this district. 
Stage i in the procedure nay be eliminated- If such is the case, the 
employee shall commence his grievance at the stage determined by the 
position of his irr-mediate superior, and he shall follow the procedure 
therefor as outlined herein* 

6* This grievance procedure and the administration hereof 
shall, in all respects, comply with the laws and statutes of the State 
of New Jersey and with the Rules and Regulations of the State Board of 
Education, and to the extent that any provision of this procedure of the 
administration hereof in any given case conflicts with any said law, 
statute, rule or regulation, then the conflicting portion of this policy 
or the administration thereof in the particular case shall be null and 
void. 

7, Determinations at the Stage I 1 level rray be made by an 
Assistant Superintendent or an Assistant Secretary - Assistant Business 
Administrator provided both the aggrieved and the Superintendent or the 
Secretary-Business Administrator (as the case may be) mutually agree in 
advance to accept a hearing and determination by such an Assistant* 

D, Stage I 

An employee having a grievance shall present it in the first 
instance to his immediate superior within 60 calendar days after the 
occurrence of the event or events giving rise to the same. The presen¬ 
tation may be oral; however, the immediate superior shall be specifically 
advised that the employee is Invoking the formal procedure provided for 
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GCHEDULF C (Conf.) 

herein. The. employee'' end The irnmedi''"to superior shell otTonpt to rcGolve 
the grievence promptly, end in ery 'event, thk^ imnedi'^te superior shell 
o,dvi se i h(: eg^r ievor■ of his deirmi net i on within 5 work i ng doyy from, the 
do to of {he 0 r inine 1 prf or:nt ion of the pr i evanco. i hv. s.oid odvi ce moy 

be given -either crf’lly or in writif'^;; in the discretion of the Stage I 
superior. 

C. Stape I..J 

tn the event that the aggrieved is not satisfied vi/ith the 
determination arrived at in Stapy^ I, he shall file a written petition 
with the Super i ntender't of Schools or with the Secretary-Bus i ness Admin^^ 
istrator in the case of those employvsec withir'' Ihe jurisdiciion of his 
office. This petition shall be fi n. d within 15 working days from the 
receipt of notice of the determination arrived al In Stage I, and ho 
shall deliver a copy of his net i tier-, io the admj n i st rater w'ho niadc the 
deiormination at the Stage I Ic-v^-.l, Failure to petition within the said 
15 working days shall de^.ned to constitute an abandonment of the 
grievance and an assc^nt to the Stage I deter^rii nat ior. 

The pel it ion to be Piled shall contain at least the follow¬ 
ing- 

A. A brief description of ihej grievance and the essential facts 
relating thereto, ir>c1uding an identification oP the provisions of the 
contract, board policy, or adnii n i strat i vc riecision which it is alleged 
ho. VC boon mi s i ntorpreteci, misapplied or violated. 

B* The dates upon wh i ch the aggr i evcd first commenced Sta1 
proceedings and received notice of“ the Stage I dBt(^rmi not ion. 

C. The aggriev(.d^s undcrstarin'i ng of the St-pga i determination. 
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SCHEDULE C (ContJ 


D* A description of the ^^ction requested to be taken or of the 
relief requested to be {^ranted by the Superintendent or the Secretery- 
Business Administrator (as the case may be), 

E, The signature of the aggrinvedj which signature shall consti-- 
tute a representation that the petitions’ contents are accurate and 
that it is filed in good faith for the purposes stated therein. 

Uoon receipt of the petition, the Superintendent or the Secretary- 
Business Administrator (as the case may be) shall direct the administrator 
making the Stage 1 determination to submit a written response to the 
petition setting forth his ur^derstanding of the following: 

A. The nature of the grievance and the essential facts relating 
thereto and the provisions of the contract, board policy, or adminis¬ 
trative decision which arc alleged to he involved. 

B, The dates upon which the Stage I proceeding was commenced and 
then determined* 

C. The determination made at Stage I and the reasons therefor, 

D, The signature of the Stage 1 suDcrior, which signature shall 
constitute a representation that the determination made by him was 
arrived at after hearing all pertinent statements in the n^^tter. 

Both the petition and the Stage I supervisor’s answer there¬ 
to shall be nadc available to the parties concerned. 

Utilizing the petition and the Stage ! supervisor’s answer 
and all other information and date, the Superintendent or ihe Secretary- 
Busincss Administrator shall then proceed to determine the matter, and he 
shall advise the parties of his determination within 15 working days 
from the date upon which the petition was first filed with him. 
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SCHEDIj'LF C (Cent.) 


His deterrri ion niay he in either written or voral form. 

5^. Siapc I I I 

In tfu:^ event that ihe aggrieved is not satisfied with the 
deterrnination arrived at in Sdage 11^ he shall file a peiiMcn to th»e 
Board within 10 working days from thei rccoipi: of notificailon of the 
Stage il determination, and he shall forthwith deliver a copy thereof 
to the Secretary of ih(-: Board. Failure to file a pL-,tition [.o [he Board 
within the said 10 working days shall bo deemed to o<-3nstitute on abandon 
ment of the grievance and an assent to the Stage- (I fk/lei'ni nat i on, 

The Board petition to be filed with tp.e Board Secretary 
shall contain ot least tfic- foilowinpp' 

A. Ar^ incorporation by rcf-orcnce of the Stage 11 octition ari{} 
anewor, copies of whief^ shall be delivered to the Board Secretary. 

B* The date upon which the aggriev-ed was ir.forrrK:d cf ■‘■.he Si age il 
determination. 

C. Any additional matters not ntherwisc scd. forth in the Stage I', 
petition which the aggrieved wishes lo call to the. attention (d" the Bo^.r 

D. A deocriptior' of the action rtiqucetc-d to ho taken or tie:-! r^dief 
requestesi to be granted by or from tho Boardn 

E. The cignature of the aggrieved, which sipna;iire shall cons[itut 
a cer tification as hereinabovo provided for. 

Promptly after thro filing of the beard petition, tlie Super in Ion 
dent or the Secretary'^Business Administrator (as the case may be) shall 
prepare a full and complel{. written repor I of his findings and dotormina 
tion mode at the Stage li h::Vcl, if OO'..' 1; vs rot been previously propar .ei 
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SCHEDULE C (Cont.) 

and he shall file the same with the Board and deliver a copy thereof to 
the a^grievedn 

Thereafter, the Board shall proceed to hear the matter as 
promptly as possible. The hearing shall be based upon the filed docu- 
rncnts aforementioned unless the aggrieved or the Stage I I adninistrator 
requests the Board to schedule a hearing date for the presentation of 
other matters in which event the Board shall do so. The Board shall 
then render its determination of the issue or issues presented by the 
grievance within 30 calendar days from the date of the filing of ail 
papers or, in the case of a scheduled hearing, withrn 30 calendar days 
from the conclusion of the hearing. The Board's determination may be 
rendered orally or in writing. However, if the same is rendered orally, 
it shall be in the presence of the parties and an accurate summary there*- 
of shall be made available. 
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oCHEDULl d 


iLCHTEMPORARY Al^D EXTE^'DED l.rAVE^ OE ABSj7:JCf 

RRRSPI^LJUJiR^. 

p.» ()r’<: day qT pi„r n'orih oE iiiriplnyiT.„n+ co-''1 racE bo '''llovvvd for 


pc■ r £ 0 r "’■ 1 i 11 nc G £ • ch scf" to o 1 y c. o r i i hovj [ pay do ci uc t i o"i ♦ 

b. If la£s thon the ^llottord r,uiT,b^/r of d-^yo of sick lo^'^vc- -'Tl' used during 
school year, the brolnncc of 'jni.is(.;d tir.u shall ho cccuriul'^ted without liriit, 

c, Al)8(;ncA7S beyond loav^': provide.d for in and will be deductecJ or the 
bo sis of o r t< e '-ha If da y ^ s pay f o r a s rro ny d’' y n e o wo re accurnj 1 i o d up to 
fht: end of the pre-vioos fiscal yo-rr, 

d* P''yn.C'rt for absence ^eyor.d nccu£)ulr tc.(i days '^ay be t^ikv-.n into cons id(.;ra t Ion 
by the Board, Regularity of I f',:;nd'"nce and length of 5<jryice shall be 
cons i d(irc-d. 


C-, In absences under this Ov^ctior ^JXC(■A)ding five consa-cutive work drtys, the 
^■;n'p 1 oyco she ] 1 f i le a ohys i c i a, n < s cert i f i cate- w i t h the a dm i n i si ra tor to whom 
he is r>-sponsiblr.^ 

f. In Porkme'-ds Compensat ier^ rasas, whenever ar^y crployce is atesr.nt from his 
post of duty as a result of a oercona] injury causc'd by necident /irislng 

out of rnd i r' the; course of his employnent his ■ rnploycr shall pay to such 

OTpleyc'c the full salary or w^rvs ^or itu- period of such absence for ijo to 

the calendar yc.ar without hr^virig such absence charged to thc' 'innual sick 

1 anv£-' or thaccuriluh'^ t.d sick K.a vd . 5a 1 ary or ynac paym(;nts sh11 bc rade 

for absence during the waitir'c period and d'jring the oeriod the e-moloyoc 
roce 1 ved or was e] i p i b 1 ^. to rr ced vc- a 1 (^rrlpora ry di sob i 1 i 1 y benefit. Any 
amount of salary or v-^apfs n^id or payable to ih- employee- pursuant to this 
seciion shall be r<Miuced by th.; ar^ount of any ••Vorkmicrde Compensation award 
made- for Icrnpornry disability. 


QUARA NTI ,VE 


Absences du(, to rurorantine not due tc; i^crscnal i lire'sc shall bo aiiQv:;cd 
withoci deduction or re'ductior in d'''ys of sack leave, upori filing of 
ce-r t i f i ca te o f ui-nr a nt i n i nr, of' f i o:r. 


01 HER A BSENCES 

a. In CISC'S of CRl.JJCA-L. i 11 r'ess in family roqulrirg emrloyc'C^s presence, absonc*: 
shall allowed without dcductior^. This is to be FMEROENCY only and not ex¬ 
tended [o per s ana 1 ca re of norbere of the errp 1 oyeo ^ s fam i 1 y. TIvj period shr\ ] 1 
be fror; one- io f i vt. days at discr.^tion of the oupor i n [cjrdent or the Secretary' 
Business Admin1strotor, 

b, Ernc;rgcncy nbsoncv ■ "lay bo tfrantad wi Hioui pay deduct i or ns follows: 



SCHEDULE D (Cont.) 


K By applican+ submitting a special request on tfie special form provided to 
the administrator to whom he is responsible, prior to the occurence of the 
absence if possible. This request should state what the errerpency is that 
requires the employee's absence from duty. 

2. Two days to be allowed for emergency during school year, with one unused 
day allowed to be currulalive until two such days have been accumulated, 
for a total of not more than four in any school year. 


c• Maternity Leave 

1. Any employee of the Board of Education shall notify the administrator 

to whom she is responsible as soon as she is aware that she is pregnant. 
Mutual agreement can then be reached on the date of resignation, in cases 
of non--tenure employee, or application for a maternity leave of absence 
without pay, in case of a tenure employee. Her dale of leaving will de¬ 
pend on ability to replace her, on the administrator's judgment as to the 
best date to leave, on the employee's wishes and her doctor's advice, 

2. Leave of absence shall extend for one year following the birth of the 
child, and as much longer as may be required to terminate on the next 
succeeding July 1 for 12 month employees or Seotember 1 for 10 month 
employees, 

3. If unusual conditions prevail the employee may apply to the Board of 
Educo.tion for permission io return to a position for which she qualifies, 
prior to the termination of the period for which leave w->s granted, 

d. Days F_o_r_ _Fjj ne ra 1 s 

1, Absence due to death in immfidiate family shall be allowed without pay 
deduction up to five days. 

Immediate family moans husband, wife, father, mother, parents-Jn-law, 
child, brother, sister, and immediate members of household, 

2, Absence due to death of other relatives shall be allowed without deduction 
for one day only for each death. 

e. CQjirt..OrjjaL 


tn case of absence due io court subpoena or party to a suit, there shoJl be 
no deduction in salary provided proof is filed with Board of Education. 


f. Graduations 

1. Employee's GraduatIon-Driy of graduati-in shall be allowed without pay 
deduction. 


2. Employee's child, husband, or wife -- one day per individual shall be 
allowed without pay deduction. 
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A 0 f February 196S 

As oj^£cbr 

Pres i fient 

Arnold Cckhart^ ur. 

David A , blac J i co 1 1 

Vice President 

Da V i d A ^ i/o ckl i cc 1 1 

Johri P, {;ollins 


'Judith S'. 

Juditf^ iM. Zierds 


Robert Kinsey 

Robert 3, Kinsey 


John l-’, Col ] i 05; 

Arnold bekhart, Jr. 


L IVii^QSTOi- CUSTODlAi^S ASSfXMATlOK' 


Ac' of iViRrch 1'769 


As of Mgrch J^7\3 


Prey i tiert 
Vice Preoideni 
Secretary'T reasurer 


Harcjld SIoei<e 
Theodore Sipp]e 
Alphonse C-esek 




Harold Hocke 
Theodora Sipple 
Alphonse Qesek 


Yc -IJ if Vc -if 


LiVlNOSTOH BOARD OF FIjiICATIOH MFOOTtATlOH COhAMTTFF 


Conrr^itiee as oi' Viarch, }9T0t Juditf'i H. Zienis^ Chairnar 

Rvobert B 4 Kinsey 


Rcsou rc(-■ ^ Julius Cj Bernstein, An i c tant Suner i nton(ient 

0 <: o r g(j i'.'1, Bov;ma n, Sec r c ta r y ■ Ti u s i nc s s A dm i n i s t r a t o t' 

Bernard M. Rorm^r, Assisi, Sccy^-A^s i st. Buslnc-ss Administrator 


5ccr o ta r y: Dor o i By K * Cl a p^p 


uyjj^Gsm, 

Ch.3 i rn’an .i 


! CUSTODIANS ASSOCIATION NCGOTIATION CO:.':^RTTEE 


Urtrold Hoeke 
"^heodor-i Si pole 


Alphonse (ses'jk 
Harry Radcliffe^ 






